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                                                            Application Form                                      
Position Applied For:   Children’s Wellbeing Practitioner
  

	1. PERSONAL DETAILS

Forename:  
Surname:                                                              Preferred Title:                   Preferred Pronoun:     

	Home Address:
Postcode:                                                  National Insurance Number:   
Telephone:                                                      Email:                                      

	If offered this post are you free to start on 16.01.23:   
Would you be prepared to consider working on a job share basis?Not applicable 
If interested in a job share what are your preferred hours/days per week: Not applicable
Asylum and Immigration Act 1996:
It is a criminal offence to employ persons whose immigration status prevents them from working in the United Kingdom.  Prior to appointment, you will be required to provide evidence of a passport or other documents on the approved list to satisfy CDI that the Asylum and Immigration Act 1996 is being complied with.

Do you require a work permit to work in the UK?         Yes   No
(If yes please give specific details)

	2. EDUCATION AND TRAINING

Secondary education:
Date Attended

Name of School

Qualifications including grades attained

Further/Higher Education:

Date Attended

Name of College/ University

Qualifications including grades attained

Where did you see this position advertised? 
 

	Short and part-time courses and other relevant training
Date Attended
Training Provider
Relevance to this position


	Any other relevant skills?
 

	Do you have a current full drivers licence   Yes    No
Are you a current car owner?     Yes   No
Do you have any current endorsements?    Yes   No
If Yes please specify:

	3. CURRENT / MOST RECENT EMPLOYMENT

	Name and address:
 
	Position held/Job Title:

 
	Dates
From:       
To:  

	
	Hours per week:  

 
	Current salary:  

 

	Brief outline of duties and responsibilities:


	If you are no longer in this employment what was your reason for leaving:   
Have you ever been dismissed by an employer?       Yes   No

	4. EMPLOYMENT HISTORY
Name and address 

 
	Position held & dates


	Reason for leaving

  

	GAPS IN EMPLOYMENT/OTHER EXPERIENCE
Details should be given for any period not accounted for by full-time employment, education and training, e.g. unemployment or voluntary work.
	Details:
	Dates:

	5. REFERENCES:

Please give details of two people (one of whom must be your present or most recent employer, one of whom must be able to comment on your ability to work with young people) from whom confidential references may be obtained. (References will be requested if you are offered an interview). If you have not worked before please give details of teachers/lecturers or others who know you well enough to comment on your ability to do the job. 

	Name:  
Occupation:  
Address:        
Tel:    Email:  
Relationship to applicant:     
Name:  
Occupation:  
Address:       
Tel:         Email:  
Relationship to applicant:  
Can we approach your references if shortlisted for interview?  

	6.  SUPPORTING STATEMENT - REASON FOR APPLICATION.

Please say why you are applying for this post and outline aspects of your experience which you consider relevant to the Personal Specification.  Please feel free to include any voluntary experience that you believe is of relevance. (Please note, we will only read one extra sheet for supporting statement – total two sheets)




	7. REHABILITATION OF OFFENDERS ACT 1974 and DECLARATION

PLEASE NOTE that due to nature of this role such employment is exempt from the provisions of Sections 4 (2) of the Rehabilitation of Offenders Act (Exemption) Act 1975.  Therefore, applicants are not entitled to withhold information relating to convictions, reprimands, cautions or warnings which for other purposes are ‘spent’ under the provisions of the Act.  Any failure to disclose such convictions and of course, any other convictions, could, if the applicant is given employment, result in dismissal or disciplinary action.  

Further information about the disclosure scheme can be found at www.disclosures.co.uk
Do you have a criminal conviction, spent or otherwise?     Yes   No
If yes, please provide details on a separate piece of paper, marked ‘PRIVATE & CONFIDENTIAL’ and post to Rhona Kenny (Designated Safeguarding Lead), 132 Church Street, Croydon, CR0 1RF.

Only relevant information will be taken into account so disclosure will not necessarily bar employment with Drop In and all information will be kept strictly confidential.

I agree, if I am selected for this appointment, to checks being made with the Criminal Records Bureau for any record of convictions or cautions against me.  I am aware that such information as appropriate for Standard/Enhanced Disclosures will be made available.

I CONFIRM THAT THE INFORMATION GIVEN ABOVE IS CORRECT
I also consent to CDI/OTR carrying out other checks with the Criminal Records Bureau if they so wish
Name (please print):   
Signature:                                                                            Date:   
7.  CRIMINAL RECORDS BUREAU

The Criminal Records Bureau, an executive agency of the Home Office, helps employers check records which were previously held by the police, the Department of Health and the Department of Education and Employment.

Different levels of disclosure can be provided, according to the type of work applied for.

This role will require an ENHANCED DISCLOSURE, these are for positions with greater contact with children or vulnerable adults, like social workers and doctors, for example which require an extra level of checking.


	Please return this application to:  recruitment@croydondropin.org.uk and recruitment@talkofftherrecord.org
Closing date for applications: 9am Monday 3rd October 2022
Interview date: w/c 17th October 2022


